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Unit 21: The Principles of Infection 
Prevention and Control 

Unit code: ICO1 

Unit reference number: L/501/6737 

QCF level: 2 

Credit value: 3 

Guided learning hours: 30 

 

Unit summary 

To introduce the learner to national and local policies in relation to infection 
control; to explain employer and employee responsibilities in this area; to 
understand how procedures and risk assessment can help to minimise the 
risk of an outbreak of infection. Learners will also gain an understanding of 
how to use PPE correctly and the importance of good personal hygiene. 

Assessment requirements 

This unit must be assessed in accordance with Skills for Health's QCF 
Assessment Principles. 

Assessment methodology 

Learners can enter the types of evidence they are presenting for 
assessment and the submission date against each assessment criterion. 
Alternatively, centre documentation should be used to record this 
information. 
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